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Three days after Bob Brash assumed 
his new role as executive director of 

the Truck Loggers Association, all non-
essential businesses in BC were ordered 
to close if they couldn’t meet social dis-
tancing restrictions. Starting a new job 
during an unprecedented world pandem-
ic would be a daunting prospect for any-
one, and Brash doesn’t minimize the eco-
nomic challenges posed by COVID-19. 
But after more than 30 years spent work-
ing in the forest industry, he has weath-
ered a lot of ups and downs. “None of us 
has faced a challenge quite like COVID 
in our careers,” he says. “So, it’s different, 
but as an industry, we’ve faced similar 
challenges in our careers before.”

BC’s forest industry was already con-
fronting huge challenges before the pan-
demic struck. In 2019, high stumpage 
fees and low lumber prices caused many 
lumber mills across the province to scale 
back production or shutter completely, 
throwing contractors out of work. In 
October, logging contractors organized 
a massive protest to drive home the 
severity of the situation. A cavalcade 
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of logging trucks from forestry towns 
spanning BC descended on downtown 
Vancouver to coincide with politicians 
gathered at the annual Union of BC Mu-
nicipalities convention. This spring, BC’s 
strategic review of old-growth logging is 
due for release, and its resulting recom-
mendations may potentially impact the 
industry’s future. COVID-19 presents 
yet more challenges as all workplaces 
struggle to find safe ways to continue 
production. Through all of this, it will be 
up to Brash to represent the TLA and en-
sure its members’ voices are heard.   

Those who have worked with Brash 
in the past say he is ideally suited to the 
task. Dr. Roslyn Kunin, an economist, 
first met Brash when she served as board 
chair of HaiCo, the Haida-owned enter-
prise corporation in Haida Gwaii. Brash 
started with the corporation’s forestry 
arm, Taan Forest, and rose through the 
ranks to become CEO. “He’s a very good 
businessperson, with very good busi-
ness sense,” Kunin says. “But secondly, 
and more importantly, he has superb 
people skills and could deal with diverse 

people,” she says. “This was important 
when we were running a Haida compa-
ny and the company’s owners were the 
Haida people.”

Brash, 60, grew up immersed in the 
world of forestry. His father worked 
for the BC Forest Service and the fam-
ily moved between forestry towns, small 
and large, across the province. His fam-
ily lived in Fort St. James, Prince George, 
Prince Rupert and Brash graduated from 
high school in Nelson. Brash’s father fell 
into forestry by chance; he had started 
out wanting to be a butcher but found he 
didn’t have the stomach for it. 

Brash hadn’t planned on entering for-
estry either, at least not at first. He had 
worked a couple of summers with the 
Forest Service when his father was there. 
“At the time, nepotism was just fine,” 
Brash recalls with a chuckle. But after 
graduation he headed to university plan-
ning to do an arts degree. After one year, 
he realized forestry was a better fit and left 
to enroll in Selkirk College’s two-year for-
estry technology program. After gradu-
ation, Brash continued with the Forest 
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Service. He enjoyed the work: “There 
was all the outdoors, the challenges of 
the job, and the esprit de corps within 
the Forest Service.” He got contract after 
contract but couldn’t get on full-time so 
after two years switched to private indus-
try and took a job with Kootenay Forest 
Products. That lasted two years until the 
company went under, taking Brash’s job 
with it.

The general economy was sluggish and 
Brash assumed it would take consider-
able time to land a new position, so he 
enrolled in a correspondence program to 
become a registered professional forest-
er. Somewhat to his own surprise, Brash 
also got a full-time job with the Forest 
Service. “It was a very busy time in my 
life between schoolwork, my first child, 
and a full-time job.” Like his father be-
fore him, Brash lived in a string of for-
estry communities, including Campbell 
River, Golden, Port McNeill, Dawson 
Creek, Haida Gwaii, and Chilliwack.

One year after leaving Haida Gwaii, 
Dave Husby, then owner of Husby Forest 
Products in Haida Gwaii, offered Brash 
a job, which he couldn’t resist (after two 
weeks of reflection). It was a total role 
reversal. “Before I was the guy approv-
ing harvests, and now I’m the guy asking 
for permission.” He enjoyed meeting the 
challenges that come with private indus-
try. “In private industry, it’s a lot more 
dynamic and there’s a lot more freedom,” 
Brash says. “In business, you control 
your own destiny to a larger extent.” 

While working at Husby, Brash once 
again went back to school, this time to 
earn an executive Master of Business 
Administration from Queen’s University. 
While at Husby, Brash’s time was split 
between Haida Gwaii and his acreage 
home in Langley where he lives with his 
wife Natasha, a horse trainer. Between 
them, they have five children.  

After a decade with Husby, Brash left 
for another challenge; starting a forest 
company from the ground up for the 
Haida Nation in Haida Gwaii. Before 
Taan Forest was created, the Haida didn’t 
own a forest company. “On my first busi-
ness card for those folks, the address for 
my office was my kitchen table, working 
from a double-wide trailer,” Brash says. 
Brash led negotiations for completing 
the purchase of a forest tenure and put 
a management team in place. It was ex-
citing, interesting work, he says. “But 
more importantly, when you’re in Haida 

Gwaii the desire to make good for the lo-
cal Haida Nation can’t help but rub off on 
you.” Brash was happy to help the Haida 
reap benefits from their resources which 
they hadn’t collected on in the past. 

Richard Jones, in his previous role 
as general manager of Taan Forest and 
member of the Ts’aahl clan, joined Taan 
in 2011 as contract supervisor. Brash 
was president at the time and Jones says 
he appreciated his boss’s efforts to get 
the company up and running. HaiCo 
was formed to boost economic develop-
ment and job creation in Haida Gwaii in 
a way that separated business interests 
from local politics, Jones says. Brash was 
adept at navigating both. “The politics 
within the Haida Nation is always a fun-
ny thing to try to understand and grasp 
and Bob always did a really good job,” 
says Jones. “Brash’s strong knowledge 
base and forest industry experience will 
give him huge credibility when repre-
senting the TLA.” 

Brash is a past TLA director and 
understands the organization well. As 
executive director his role will now be 
to advocate for and protect the inter-
ests of contractors against a backdrop 
of competing interests. When it comes 
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to the balance between economic in-
terests, environmental and cultural 
considerations and climate change, ev-
eryone wants a say in how BC’s forests 
are managed, he says. “I don’t see that 
diminishing in any way in the future.” 

Kunin believes Brash’s thoughtful ap-
proach will help the TLA. “He will not 
go off the deep end and make rash de-
cisions that people sometimes make 
under stressful circumstances.” Jones 
agrees. Market shifts often broadside the 
forest industry and when they hit Taan, 
Brash was a calming influence. “He’s 
seen these ups and downs and we were 
able to draw on his knowledge of past 
fluctuations,” Jones says. “He was always 
able to keep the troops calm and walk-
ing in a straight line.” 


